. An employee requested by the Authority 1o submit to a drug and or aicohol test due to the

employee's failure 10 satisfactorily comply with his/her follow-up testing plan requirements
shall not be compensated.

If an employee is on active status after the initial EAP treatment anytime during the course
of the follow-up phase and is found to be positive for alcohol (above the specified limits),
drugs or controlled substances, he or she wili be considered as a rule violator as defined by
Section B.2 except as provided in Section G.4 below. An employee is deemed to be on
active status and subject to this provision as of the time the employee reports for the retum
to work physical. The Substance Abuse Professional will notify the employee in writing, at
the time he or she successfully completes their initial phase of EAP treatment and is
released to return to his or her former classification, that the follow-up phase commences
when the employee reports to the Medical Department for the return to work physical.

. However, an employee on active status as referenced in subsection 3.a above shall be

discharged and not be made a rule violator if (1) the employee has any prior rule violations
during his/her history of employment with CTA, or (2) the positive result was for a
drug/alcohol test conducted pursuant to a vehicular post-accident situation involving any
personal injury or property damage as defined by Section B.2 and the “Attachment H
Appendix”.

If an employee, anytime during the course of the follow-up testing period referred to in
Section G.3, and prior to notification of a drug and/or alcohol test in accordance with
Attachment G, Section | 1,A, informs the EAP counselor that he or she has relapsed, the
employee shall be permitted to continue in the Program. An employee will be permisted to
relapse only once during the follow-up testing period. The employee will continue in the
Program as either a rule violator or a volunteer depending on how he or she was admitted
to the Program prior to the relapse. However, continuing in the Program shall not
constitute volunteering into the Program for the purposes of Section C.8. The Substance
Abuse Professional shall determine the length of the prescribed treatment program, but in
no event shall an employee be removed from service for more than sixteen (16) weeks after
announcing his or her relapse. Upon the Medical Review Officer finding the employee fit
for duty, the employee shall again be subject to unannounced follow-up testing pursuant 10
Section G.3 above.

. The EAP will notify the Union and conduct an intervention meeting in the event of non-

participation on the part of a participant. However, conlinued non-participation after said
intervention will result in a Memorandum of Non-Participation which may constitute rule
violator status as defined by Section B.2. Inadvertent failure to notify the Union, or failure
to conduct said intervention meeting, will not serve to excuse an employee for non-
compliance with the prescribed EAP conditions.

226344v3

H-8 - Retyped Aprll 2015 9




H. Administration of the Employee Assistance Program

The Chicago Transit Authority reserves the right to administer the Employee Assistance Program, to the
extent that it is responsible for the administration of the persons and institutions that provide necessary
treatment and services and the administration of appropriate treatment and services.

A Union-Management Committee, consisting of no more than four (4) representatives appointed by the
Authority and four (4) representatives appointed by the ATU Local Unions will meet and confer on issues
concerning the provisions of Attachments G and H of the CTA-ATU Wages and Working Conditions
Agreement. This Committee will meet, at the request of either part, to review and make recommendations
concerning the administration of the Program. Such recommendations will not be binding unless
specifically accepted by the Authority and the Unions.

I.  Hiring of Former Part-time Employees

Part-time employees who resign as a result of drug or alcohol problems are eligible for reconsideration for
employment afier a twelve (12) month period. To reapply, the former employee must formally notify the
EAP of his’her request and include records that verify that the employee has been drug or alcohol free. If
the EAP approves the employee’s request, the employee's request for reemployment will be considered by
the Personnel Department equally with all other applicants for employment. Should the employee be
selected for further processing, the employee will be notified and will continue the employment process
subject 10 normal employment procedures.

J. Effective Date

Date of ratification by both partics.

K. Grievance/Arbitration Procedure

Any dispute conceming this policy shall be subject to the parties’ grievance/arbitration procedure
contained in their collective bargaining agreement.

226344v3 H-10 ~ Ratyped April 2015 10




ATTACHMENT H APPEND IX

Definition. For the purposes of Attachment H, “Vehicular Accident” is defined as an occurrence
associated with the operation of a CTA vehicle that results in a possible claim of personal injury and/or
property damage. It is the intent of the parties that this definition included any employee(s) whose
performance could have contributed to the accident such as:

* employec(s) who were controlling the movement of or operating the vehicle at the time of the
accident,

* employee(s) assisting in the movement of the vehicle at the time of the accident, and/or,

* employee(s) who repaired, maintain or serviced the vehicle, and where it was determined that the
performance of said repair, maintenance or servicing could have contributed to the accident.

I general. The authority to order a post-accident test is pursuant to Attachment G of the collective
bargaining agreement. The decision whether to conduct a post-accident test rests with the CTA official(s)
with the authority to make such decisions. The CTA official has up to eight (8) hours from the time an
accident occurs in which to conduct a breath alcohol test and up to thirty-two (32) hours in which to
collect a urine specimen to conduct a drug test. The procedure to determine whether alcohol/drug testing
shall be done under Federal Transit Administration (“FTA™) or CTA jurisdiction is contained in Human
Resources Compliance Bulletin HRPC 97-1, a copy of which is attached hereto.

Fatal accidents. A post-accident test must always be ordered when there is a fatality. In such instance, if
the employee(s) involved is(are) safety sensitive, an FTA post-accident test will be ordered by the CTA
official. If the employee(s) involved in the fatal accident is{are) not safety sensitive, a CTA post-accident
test will be ordered by the CTA official.

Non-fatal accidents. In non-fatal accidents, the CTA official will determine whether to order a post-
accident test using the best information available at the time of the decision. If the CTA official
determines, using the best information available at the time the decision is made, that the employee(s)
could have contributed to the accident, the CTA official shall order a CTA or FTA post-accident text.

However, if the CTA official determines, using the best information available at the time the decision is
made, that the employee’s performance can be completely discounted as a contributing factor to the
accident, the CTA official is not required to order a post-accident test, regardless whether the test falls
under FTA or CTA jurisdiction.
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EXHIBIT A: SOLE AGREEMENT

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

UNION LOCAL 134

ble of Contents

Classifications Removed from Union Jurisdiction

“B" Progression Maintainer
(cover letter dated 1/5/90 included)

Full-Time Temporary Employees For Capital Projects
Inter-Union Transfer (cover memo dated 2127191 included)
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No. 1: Classifications Removed from Union
Jurisdiction

CHICAGO TRANSIT AUTHORITY

HERCHAMDISE 4ART PLAZA o P, 0. BOX isss, CHICAGO, ILLINOIS 0654 @ AREACODE 112 . 6647200

METROPOLITAN
%

=S

MEMORANDUM
May 28, 1974

To: Arthur Sandberg
From: Joseph J. Stevens™

Re: Local 134, IBEW, (lassifications Removed from
Union Jurisdiction

Electrical Engineer I, II, IIT & IV
Signal Draftsman I & IT
Junior Signal Design Engineer

In order to avoid any confusion as to the status of the
employees presently in the above Job classifigations, the
agreement with Local 134, IBEW, is as follows:

The employees that are presently in
those job classifications are bargained
for by Local 134, IBEW. However, any
new employee hired into those job
classifications will not be bargained
for by Local 134, IREW.

If any of the present incumbents wish to withdraw from
the Union, they must go to the Union to seek their approval.,

JJIS: j

¢c: Messrs., Aurand
Ford
Knautz
Meina
Platt’



No.2. “B” Progression Maintainer

LI

~

¢

AGREEMENT

THIS AGREEMENT, made this /T day of [NARCGH 1989, by and
between the Chicago Transit Authority (the “CTA") and Local 134,
Internatigqnz) Brotherhood of Electrical Workers (the “Union").

WITNESSES:

Substation Attendants woyld move into the ‘B Electrician progression
and would have the 9pportunity to become 'g* Electrictans ~ Substation
d

NOW, THEREFORE:

-

1. Avg Progression Haintainer” program for the Substatioen
Attendants will berimplemented as follows:

a, A"B Progression Maintainer" Job description will be
developed aad submitted to the Union for its approval .

b.  Substation Attendants wi]] be offered in seniority
order of those who have attended and Passed the 'B' Matntainers'
Training Course, the opportunfty to become “B Progressien Haintatner".

€. The number of substation attendants to be allowed the

of the nartfes that all eligible substation attendants will be
eventually offered such an opportunity.

‘ d. Thase substatfon dttendants who accept the opportunfty.
will be paid the rate of a “B* Electric{an Apprentice at the
progression leyet equivalent to theip substation attendant senfority,
provided that the maxfmum rate to be paid to a substation attendant
upos entry fnto the progressfon program wil] be the 31 to 36 month
Apprentice rate. - The substat{on attendant will thereafter be paid
according to the Apprentice pProgression rate based upon the date of
their entry fnto the progression program. If an exact equivalent rate
for substation attendant and apprentice does not exist, the entry
level rate wil} be the next higher Apprentice wage rate.



s

rotation of'“B“ Electrician overtime.

-2=

e. After a minimum of two years, a "B Progression
Maintainer" wil) be eligible to become a 'B' Electrician - Substatfon -
Haintenance, provided he or she passes a fina) exam adminfstered by
the CTA and mutually approved by the CTA and the Unfon. Failure to

take or pass the final exam will not affect the “8 Progression
Maintainer's® pay status.

f. While in the position of “B Progressfon Maintainer", an

employee will be assigned to perform dutfes assisting 'B' Electricfan
~ Substatfon Maintenance."

' g. “B Progresston Maintainers" will not be elfgible for

2. - This Agreement does not in any way or manner settle,
compromise, resolve or otherywise affect Grievance No. 0023-87 filed by
David Danfels, Badge No. 20072, 1In the event Mr. Daniels' grievance
s resolved, arrangements will be made to effectuate the terms of

resolution, and the terms of this Agreement will not affect Mr.
Danfels* rights as defined in that resolution.

AGREED:

Local 134, International ‘Chicage Transit Authority
Brotherhood of Electrical T

Workers o )
Wdazy ALY

Grant Ward, Jr.
Manager, Labor Relations

e T, M—aaﬁre :

Roy Smith

Acting Manager

Facilities Engineering and
Haintenance

Burton Van Welering
Busfness Representative

Edmund N Pierce \3

President eputy Executive Director

Human Resources and Benefit

Services !

Dayid Hi 1;ck .

Deputy Executive Director
Engineering and Maintenance

A

1
i
i
1
|
|
1
|
f



Chicago Transit Authority

Merchandise Mad Plaza, P.O. Box 3555
Chleago, lllinois 60654
212) 664-7200

January 5, 1990

Burton Van Hetering

Business Representative
International Brotherhood of
Electrical Workers

Local 134

600 West Washington Boulevard
Chicago, Nlinois 60606

Re: 'B' Progression Maintainer

Oear Mr. Van Wetering: X
t
This is o memorialize our phene conversation of Wednesday,
December 6, 1989 cancerning a seniority jssue invelving Substation
Attendants who have attended and successfully completed the '8 )
Progression Maintainers' Training Course. A copy of the 'B' Progression
Maintainer Agreement of March 1, 1989 is attached.

* My question to you was whether or not Substation Attendants who have
attended and successfully passed the 'B* Maintainers' Traiqing Course
should be offered the oppartunity to become a 'B* Progre5519n Mgintainer
based on: (a) seniority order alone or {b) based on a combination of when
the employee attended the course. and seniority order. An example of item
(b) above would be that of two groups of Substation Attendaptg vho have
attended the training course. Group A consists of five indIVIquals who
attended the course in January of 1990. Group B consists of five
individuals who attended the course in February of 1990. When the next
opening for 'B* Progression Maintainer is available, the most senior .
Substation Attendant from Group A would be offered the position. The
Substation Attendants in Group B would be offered the position (based on

seniority order) after all of the Substation Attendants in Group A have
been offered the job. ‘

Your response was that IBEW, Local 134 has historically maintained
that when training programs of this nature are involved, seniority would be
the determining factor. In other words, those Substation Atgendants who
have attended and successfuliy passed the ‘8' Maintainer Training Course
Will be offered the opportunity to become 'B' Progression Maintainers based

on seniority order and not based upon when they completed the course.






"No.3 Full-Time Temporacy Employees for
Capital Projects

-==—.—.aa sotedto Treteit Authionty
% t Chilcago, Hilnois 80654
. , ' (312 §64-7200

March 23, 1990

Mr. John Carriglio

Business Representative
International Brotherhood of
Electrical Workers

Local Union #134 '
600 West Washington Boulevard
Chicago, IL 60606

Re: Fuli-Time Temporary Employee
For Capitat Projects

Dear Mr. Carriglio:
|

As | informed you by telephone on March 20, 1990, the Authority has
received federal funding for capital improvement projects involving
. rehabilitation of rail cars and of air-conditioning units. The duration of
these projects may extend for up to two-and-one-half years.

As a result of this capital funding, the Authority is prepared to hire
-full-time temporary employees for positions within your bargdlning unit. The
number of employees and the approximate period that their employment will be
required for the capital projects is reported on an attached sheet.

As you will recall, in. past capital projects, employees were hired in a
full-time temporary status to work on such projects and were administratively

separated when such projects were completed. Normally this was a period of

approximately six months. While, as in the past, the Authority cannct commit
to retaining such employees beyond the depletion of federal funding, we
recognize that the duration of the new projects is such that we could not

. expect full-time temporary employees to commit to working an extended peried
of time without benefits, Therefare, we have designed the following program:.

1. ~ Employees will be hired as FTT's and will be informed that they will
be required to resign or be separated at the end of the capital project to '

which they are assigned if budgeted full-time permanent pasitions are not
available in which to place them.

2. At the completion of six months, the employees' work records will
be evaluated and, if acceptable, they will continue as full-time temporary
employees. However, for the purpose of benefit eligibility only {and with the
exception of pension. credit), they will be treated as if they had become
full-time permanent employees. They will begin to receive normal vacation .
credit for .days worked; they will become eligible for holidays under the terms

- of the CTA-Union Wages and Working Conditions Agreement; and they will

become eligible for the full employees' group insurance package under the
same terms as a newly hired full-time permanent empfoyee.

-6-



Caplital Projects - .. . Y . . T

“March 23, 1580 “ W
. Page-2 - - -

. -8, For-example, an employee hired on January: 1st will contiriué to S
-, be an FTT employee on and after July 1st, but will be able to L
- ~. - take and be paid for the scheduled work day preceding. - - S
S0 . O -Christmas Day, since this holiddy occurs more then three Lorow
Sl - -+ months after, July 1st.” The employee would not be eligible for.. .. -
~ . :the Fourtti-of July holiday, -since under the terms of the : .
- CTA-Union Agreesment, no holiday guarantees apply- for the - . .-

. first three. months of .permanent employment, and, for the.
. purposes of the holiday benefit,” the FTT.employee s being.
treated as a permanent emiployee as of Julyist, - - - .. -1,

. L) . . -
A .- - s -

b... .For examplé, glven the above January 1st-July st .-
. . - scenario, the FTT employee and his -or her dependents are. ..
eligible for hespital and medical benefits on Octebar 1st, just: - -

- @s @ny other employes . who became. permanent on July 1t.. =

I

. L
. . .
. .
i : S, . .
R ™ N
.“ -(. -
r

3. As_stated above, _iho--FT‘r-éinpioyee witl not be given. pension credit ° _
10r-bé. required to make pension contributions. "~ ’ SRR

S o - 4. In the event full-time permanent ‘positions become available during.
. the ecapital projects period, FTT employees with an acceptable retord will be: . .
.- 3lven first preference for such open, positions (unless such. preference would R
- vdversely.affect the promotion of present full-timie permianent employees, in - y
-" ahich case’the Unicn and the ‘Authority: will agree on a mutually acceptable .. -
. :nethod -of assigning preferences). ' The FTT employee: will. be placed in the
2osition . and will be giveii credit for the eriod spent as . i
axample,- If the employes has

-

. : een an “for sixth-months or moré,f }teﬁ'wlll.; ‘.
mmedjatgly'béomng_g full-time pérmanent employee. . - . Do

. -

.t

:* 8. 7 In the event that the FTT employee caririot be placed in a full-time: - o
sermanent position at the time that the- Capltal project work to which he is -

1signed concludes, hé or-she will be required to resign or be I
., -.\dminlstratively separated. . . .t e rk

~

. - * - L
U . . .









No. 4: Iater-Union Transfer (cover memo
dated 2/27/91 included)

Chicago Transit Authority

Morchandise Maers Plazs. P.O. Box 3555
Chicaga, Ykinols ¢065¢

{312 664.7200

December 10, 1990

Mr. Hick F. Burkard

Business Manager

International 8rotherhood of Electrical Workers
Local Union 89

High Point Plaza Office Center

4415 West Harrison Street, Suite #310
Hillside, 1llinois 60162

RE: Inter-Union Transfers

Dear Mr. Burkard:

Transit Union, the Internationa)l Brotherhood of Electrical.workers,
the Teamsters and the Metal Trades Council, this letter is written to

record the agreement of the parties concerning the subject of
Union-referred applicants.

The agreement is as follaws:

1. @) Half of the entry-level openings withifi the bargaining
unit jurisdiction of an individual I.B.E.W. or H.T.C,. union will be
pPosted as full-time Permanent positions. First preference for filling
the positions will be automatically given to present full-time
permanent employees in the individual bargaining unit. If qualified
candidates cannot be selected from this group, then all other
qualified, full-time permanent CTA employees who have applied will be
considered for the opening. If qualified candidates still cannot be -
found, then the position will revert to FIT status and the Authority
Williconsider outside hires.

1. b) The remaining half of entry-level openings will be filled,

as in the past, as full-time temporary positions and will be filled by
outside hires.

2. In each of the CTA-M.T.C. and CTA-1.B.E.4. Wage and
Horking Conditions Agregment. paragraph 8 of the section titled

bargaining wnit Jurisdiction into positions within an [.B.E.W. or .
M.T.C. union's bargaining unit Jurisdiction. In other words, the
provision under which fifty percent (50%) of open full-time temporary
employee positions are Conditionally reserved for Union-referred
applicants will be applied to all entry-level positions within the

-10 -~
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Nick F. Burkard
Page - 2 -
December 10, 1990

individual union's bargaining unit jurisdiction whether or not they

‘are full-time permanent positions filled by an employee transferred

from another CTA positions, or are full-time temporary positions
filled by an outside hire. For example, a transferred employee would

. be considered to be a “CTA referral®, unless he or she was in fact

recommended for the position by the union, in which case the employee
would be considered a “Union-referral* and would be counted toward
satisfaction of the conditional requirement that 50% of positions
would be reserved for union-referred applicants.

3. If a CTA employee transfers into a position within a
particular union's bargaining unit jurisdiction, he or she will be

- ‘transferred as a full-time permanent employee and retain his or her

company seniority for such benefits as vacations, health and welfare,
holidays and pension. His or her departmental and union senfority
will begin on the day of transfer.

If the ahove accurately reflects the agreement between the
Ruthority and the unions you represent as a member of the Interest
Arbitration Panel, please so indicate by. signing-below.

Very truly yours,

i I (A

Grant Hard, Jr.
Manager, Labor Relations

4 ‘e
APPROVED:

ck F. Burkard
GH/JEB/mrn

-11 -
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February 27, 1991

T0: See Distribution List
FROM: Director, Contract Administration
RE: Inter-Union Transfers

Attached is a letter of agreement executed by Grant Ward, Jr. as a
representative of the Authority and by Nick Burkard, as interest arbitrator
for the Meta} Trades Counci] unions, the [.B.E.N. unions and the Teamsters,

which satisfies Part V, Section X and Part VI, Section XI of the Healy
interest arbitration award.

This agreement concerns inter-union transfers. It a]lgus.an.emgloyee
in one bargaining unit to transfer to a position under the Jurisdiction of
another bargaining unit without the Previous requirement of resigning and
being rehired as a full-time temporary employee thus losing all benefits
earned by years of service, such as vacation entitlement and pension
credit. The agreement also protects the union's conditional right, 9nger
the “Temporary Emptoyee® provision of the CTA-Uniog gollcc§ng b§rga1nang
agreement, to refer applicants for S0% of open positions within jts .
jurisdiction, by expanding that right from fu)l-time temporary positions to

all entry level positions within the bargaining wnit. jurisdiction of the
Union. ' -

This letter of agreement will be incorporated as an attachment to the
integrated callective bargaining agreements of all affected unions,

including the Separately negotiated agreements with the Operating Engincers
and the Bricklayers.

If you have any questions or Comments, please contact me.

Jagles £, Bidwill

JEB:ek - .

Attach.

€c: T. Czech C. Lang \ T. Stevens
A. Gaughan R. LeBron G. Tapling,
R. Gierut J. Marshall D. Traxler
E. Hill 0. Martin G. Ward, Jr.
D. Hillock R. Smith R. Hinston

=49
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'No. 5= IBEW, Local 9 and 134 Realignment
! Agrecient

AGREEMENT

‘THIS AGREEMENT, made this .37+  day ofh...o ~ , 1990,
by and among the Chicago Transit Authority (hereinafter, the

Authority), Local 9, International Brotherhood of Electrical Workers

{hereinafter, Local 9) and Local 134, International Brotherhood of
Electrical Workers {hereinafter, Local 134).

WITHESSES:

WHEREAS, the Authority and Local 9 and Local 134 have an on-going

Jurisdictional issue concerning alignment of work on the Authority's
Rapid Transit System; and

HHEREAS,- this issue was addressed in a side-letter of May 24,
1989, as part of the collective bargaining agreement reached between

the parties for the contracteal period of December 1, 1986 to November
30, 1989, and year to year thereafter; and

WHEREAS, the parties wish to resolve certain of the ’
jurisdictional issues, specifically those of revenue fare equipment
jurisdiction, in a manner acceptable to all the parties;

HOW, THEREFORE:

1. The bargaining unit jurisdictions of Local S and tocal 134
will include the following:

A. Maintenance of all turastiles, agents' equipment, token
vending machines, parking lot token dispensing machines,
and all low exit gates on the Dan Ryan and
Xeanedy-0'Hare lines and the 63rd~Ashland station, plus
any future exit gates with electronic components, plus
future rail revenue equipment maintained by the Treasury

Department will be within the bargaining unit
Jurisdiction of Local 9.

Maintenance of all data systems and station
controllers associated with collecting maintenance data,

revenue data and passenger data on all rail lines and

other locations as needed will be within the bargaining
unit jurisdiction of Local 134.

ok



C. Maintenance and construction performed by the
Buildings and Groupds Department, Facilities Maintenance
Division, at the Authority's 63rd-Ashland station will be
within the bargaining unit jurisdiction of Local 9.

D. Maintenance and construction performed by the

Buildings and Grounds Department, Facilities Maintenance
Division on the Authority's Southwest Rapid Transit Line
and its component stations, .station buildings and
platforms, will be within the bargaining unit
jurisdiction of Local 138, except as )imited by
subparagraphs A. and B. above,

Current Loca) 134 represented employees presently performing
turnstile maintenance wil) remain in the Buildings and Ground

Dep:rtment and will be assighed to other "B Electrician
work. : v

Facilities Maintenance will transfer two budgeted positions
to Treasury, Revenue Equipment Section, which will be filled
as Linemen positions which are within the bargaining unit
Jurisdiction of Loca) §. Gus Giannakopoulos, Badge Number
11734, and Robert Blankenstein, Badge Number 11356, who
currently perform turnstile maintenance duties, will be given
the option of transferring their Union jurisdiction from
Local 133 to Local 9. If such option is accepted, the two
employees wil) be transferred to Local 9 with their company .
senfority intact for the purposes of pension, vacation
credit, holidays, etc. Their Local 9 Union sentority for

picking purposes, etc. will bégin on the day of their
transfer to Local 9, :

Two vacant Local 134 positions, which are currently scheduled
‘to be eliminated, wil) be retained and remain within the
bargaining unit Jurisdiction of Loca) 134 and within the
Facilities Maintenance Department.

The classification of Revenue Testing Technician will be
established to perform the duties referenced in paragraph 1,
sub-paragraph B, above. The proposed job description of this
classification is attached hereto and the final job
description will be incorporated by reference herein, The
rate of pay will be the same as that of & Communication
Technician, and will be subject to the Communication
Technician progression rate, notwithstanding any side

agreements concerning application of that rate to
-Communication Technician

-14 -



The terms and conditions of this Agreement apply without

exception only to the present matters as specified above.
The Authorit

¥, Local 134 and Local 9 agree that the terms and
Conditions shall not in any way, nor in any manner, be used

as a precedent in any future arbitration proceedings,
negotiations or discussions between the parties, except as
may be mecessary to enforce the provisions hereof.

AGREED:

BY: INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

/Qua @LW

/ /LOCRL—I?M
- '

-

BY: CHICA SIT AUTHORITY

Yot C v e v

MANAGER, TREASURY

LFVL_J‘&_/

MANAGER, LABOR RELATIONS
JEB/mra

A




wed & No 6. Escalator Servicemen Pick

- -
s
ST Chicago Transit Authority
=t tTLms L tiorctizndise kzn Plaza, P.O. Box 1555
— il e / Chici g, flinoiz 60654
[Otnali W N (312 6647205 :
CHICAGO TRANSIT AUTHORITY
SHICAGO TRANSIT AUTHORITY
SENIORITY WORK PICK
FOR
ESCALATOR SERVICEMEN
1. There vill be a system pick for 211 active Escalator Servicemen.

IX.

These Escalator Servicemen wil} Pick into areas determined by the
Authority.

A.  Departmenta) seniority will be used to place all active
Escalator Serviceren on a Senjority list, and from this list
each Escalator Serviceman vill pick according to his or her
respective seniority date.

1. Only Esealator Serviceman seniority will be used to
determine pliacement op the seniority list. Therefore,
seniority is determineg by the date a person is
classified on the payroll as a full-time permanent
Escalator Serviceman.

2.  Foremen will naot Pick but will be assigned. See
ERrsgregh 11. A, below. Acting foremen vill be allowed
to pick in their Escalator Sarviceman seniority order
for so long as such erployees are not regularly
assigned as Acting Foreman. If regqular sssignment as
Acting Foreren becomes a standard practice, then Acting
Foreman will not piex but will be assigned. See also
Section IX. A, below.

3. Escalator Servicesen in the progression will not pick,
but will be Gssigned for the first two Years of their
roaression. Therezfter, they will be zllecwed to pick.

The initizl system pick will be heid during the month of August,
1991, 2nd viil become effective at the beginning of the payroli
perio2 paxt folleving the pick. Therezfter, the system pick will
b2 heig annually in January and will go into effect on
approximately the beginning of the first full payroll period in
Februery of the pick year.

A, Thne Acthority will assign & Farem:n to each arez prior to the
POsting of the pick. As stated above, Acting Foremen may be
€22iilel. WG €Ll are: prior o i posting ol the pick if it
Leoomis 2 ssanczred Practice to regulariy assion ersloyees 2s
Atting Pereczn. The Actherity retains the right to reassign
Lot Foresen ang Acting Foreren during the term of any pick.

n

1f ihe cuihcrivy elects te £ill en Esczlator Servicaran
rositicn vhich becomes vacznt duriny the term of a pick, it
viil be filled by an employee nevly entering the Departmert,
Zather than by transferring an employee who has picked.

- 16 -



C. Escalater Servicemen may
- pick to work temporarily in

in order to give the Authorj
manpower for Special proj

be required during the term of a
an area other than that picked
ty the flexibility to rearrange
ects or emergencies. |

I11. As of the date Of execution of the agreement, there are two areas
into which Escalator Servicemen wil] be allowed to pick: North

and South. Area designations
be changed by the Authority £r

IV. In the event of any proposed si
procedures or in the pick jtsey
agree to meet ang discuss the a1
impleqzented. This prevision g
Qiminish, 1imit or expand the

parties.

responsibilities and numbers may
time to time in the future.

gnificant alteration in the above
¢+ the Authority and the Union
teration before it is

Oes not in any way or manner
contractual or legal rights of the

AGREED, this /- 4 92y of Surkintus, 199], by:

INTERNATIONAL, BROTHERHOOD oF
ELECTRICAL WORKERS
LOCAL 134

A

“Russel) Ponder
Business Representative

GUCAGO TRANSIT AUTHORITY

h)r‘-?»j éwd P29-5/
Roy T. Smith .

Senior ‘Manager, Facilities
Maintenance

y
Manager, Buildings 3
Grounds Maintenance

Mu.téﬁ

" Crant mrd' Jr.

Manager, Labor Relations

- 17-



i10.7: Electrical Worker — Eleciconics Roca *

Chicago Transit Authority
cl\;:;c:\:;d'?': :l'l;: ol;las‘za. P.O. Box 3555

{312) 664.7200

August 28, 1992

Mr. John Carriglio

Business Representative
International Brotherhood of
Electrical Workers

Locat 134

600 West Washington Boulevard
Chicago, Illinois 60606 -

Dear Mr. Carriglio:

On September 18, 1991, we met with Frank Vukovics, Rich Juvinall and
Millie Leonard at Skokie Shops. At that time, we discussed the

possibility of establishing a new job description for certain Electrical
Workers at Skokie Shops.

I have enclosed for your review, a copy of the current Electrical
Worker, Job Schedule No. 970 job description. I have also enclosed a copy
of the new Electrical Worker - Electronics Room, Jobh Schedule No. 5051 job

description. The new Job description contains specific electronic
requirements,

Currently, all Electrical Workers assigned to Skokie Shops are
assigned Job Schedule No. 970. As such, they are required to pass a
practical pre-employment exam consisting of both basic electricity and
electronics. It is tha Authority's intention to require future Electrical

Workers assigned to Skokie Shops to pass a practical pre-employment exam
covering only basic electricity.

~ Employees currently assigned to the Electronics Room, Area 415, would
be "grandfathered* as Electrical Warkers ~ Electronics Shop, Job Schedule
No. 5051. These employees would not be required to pass a practical
electronics test. Future vacancies in the Electronics Room would be

filled only by employees who have passed or can pass a practical
electronics test. .

Future vacancies in the Etectronics Room will be filled in accordance
with the follewing procedure:

Current Electrical Workers

1. Consideration will be given to employees who have a request to
transfer on file in the “Book of Transfer Requests" at Skokie Shops.

Consideration will be given in date order, oldest request being considered
first.
-18-
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bir. John Carriglio

August 28, 1992

Pa_ge Two

2. Employees will be given'a practica electronics test. If an

A.

1. A
B.

‘2. A
© UL Assemblers with five (5) years verifiable related

: required to be retested,

I.  An employee must furnish the Authority with

‘employee has already passed the electronics test, he/she will not be
" required to.be retested.

If tﬁe employee passes the test and has a work record that
meets the established criteria-fop transfer, the employee
will be transferred to the Electronics Room.

If the employee fails the test, he/she will be ineligible .
for retesting for one year. - In the meantime, and as

- Vacancies occur, other requests will be considered. After

one year, he/she -can he retested.

Electrical Unit Assemblers

Full Time Permanent (FTP) Electrical Unit Assemblers with
five (5) years verifiable related experience will be

afforded the ‘opportunity to transition to an FIP Electrical
Worker position. o

Eligible employees will pe given a practical basic

electricity test. IT an employee has already passed the .
practical basic electricity test, he/she will not be

-

"L IF the £mployee passes the test and has a work record

that meets the established criteria.for transfer, the

employee will be transitioned to an FTP Electrical
Worker position. . .

2. If the employee fails the test, he/she will remain as

- an FTP Electrical Unit Assembler for a six (6) month
period before a retest is permitted. : %

Full Time Temporary Capital (FTTC) Electrical Unit

experience (including outside CTA experience) will be I

afforded the opportunity, in FYTC order, to transition to
an FTTC Elgctriqa'l Horker position. , '

documentation to verify outside experience, -

2.  An employes who does not have five 25) years
verifiable related experience at this time may
petition for an Electrical Worker's position once
he/she meets the five (5) year requirement.

A——
™Y + atu, S—



Mr. John Carrigiio
August 28, 1992
Page Three

B.  Eligible employees will be given a practical basic
electricity test. If an employee has already passed the

practical basic electricity test, then he/she will not be
required to pe retested.

1. If the employee passes the test and has a work record
that meets_the established criteria for transfer, the

Worker position.

2. If the employee fails the test, he/she will remain as
an FTTC Electrical Unit Assembler for a six (6) month
period before a retest is permitted.

Both job classifications will be paid at the applicable Journeyman
Electrical Worker rate.

In order to ensure that FTT employees are transitioned to FTP
Positions in proper seniority order, we assume that, when an FYT Capital
Electrical Unit Assembler is transitioned to an FIT Capital Electrical
Worker position, his seniority date for transfer to a full-time permanent
position will pe the date of fis transition to FITC Electrical Worker.
Therefaore, he wilf be behind present FITC Electrical Warkers, but ahead of

FTIC Electrical Horkers hired after his transition. Please inform us if
You disagree with this assumption.

applicable employee does not have an acceptable work record. If the work
record is not acceptable at the time the transition would take place, the
employee would be reconsidered six (6) months thereafter,

: 1f the above accurately represents the understanding between the
Authority and IBEW, Local 134, please sign below and return to me.

It you have any questions or if you want to discuss any issues
-contained herein, please contact me at 312/664-7200, extension 3424,

Very truly yours,
42;4 '/4%t£€?7 A/
nn Murphy-dau

Superintendent, Contract Processes
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TO: Distribution
FROM: Contract Processes Coordinator

DATE: October 6, 1992

RE: Agreement between the Chicago Transit Authority
and IBEW, Local {34 concerning Efectrical
Workers assigned to Skokic Shops

Autached please find a fu lly exccuted agrccmcn‘t which establishes a new Job classification
of Electrical Worker - Electronics Room, Job Schedule No. 5051 at Skokic Shops.

In bricf, the agreement climinates the clectronics portion of the pre-cmployment exam, it
- establishes a procedure to fill lulure vacancics in the Elcctronics Room, and it provides

avenues to transition FTP Elcctrical Unit Assemblers to FTP Electrical Worker positions
and FTT Capital Elcctrical Unil Assemblers to FTT Capital Electrical Worker positions.

It should be noted that this agreemend is cffective September 28, 1992 and alTects'only
employees assigned to Skokic Shops.  The rate paid (o cither Electrical Warker
classification is the current journcyman ratc of pay.

Please take the necessary action to implement this agrecement.

s

‘Ann Murp_h;/-G@ghan Vi

Approved:
- [

James E. Bidwill, Manager

Contract Administration

AMG/ab

cc: A, Allen J. Bidwill
L. Bretz R. Brown
B. Chavers M. Cook
T. Czcch R. Juvinall
W. Mooncy R. Reule
M. O'Sullivan G. Tapling
G. Wacd, Ir. AMG Corres.

-22-
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THE CHICAGO TRANSIT AUTHORITY
POSITION DESCRIPTION

Job Schedule #: 0970 | _Grade: [Hry { Union Affiliation: | 134
Position: | Electrical Worker — 0970
Department: | Bus-Rail Maintenance
Location: | Bus Shops and Rail Vehicle Shops
Reports To: | Foreman Electrical Workers
Safety Sensitive Position: | Yes [ Date: T June 1, 2002
POSIONSUMMARY, St s isssomaerenn anen g

Petforms variou$dates reldlive 1o the repair of elecneal and Eledronic compoems 11 buses and rail——
vehicle equipment.

FRIVARY. RESPONSIBILITIES /7 N R A T AR e S e
% time
1 Wires and rewires vehicles accordin to blueprints and written or oral instructions.
2 Inspects, dismanties, replaces, repairs, rebuilds, adjust, overhauls, controls, A.C. and

D.C. motors, motor generators, motor allemalors, amatures, stalors, solenoids, storage
batteries, and other elecirical and elecironic companents, e.q. PA amplifiers, hom
amplifiers, low voltage er supplies and various prinled circuit boards.

3 Adjusts and tests conlaclors, refays, motors, field coils and other equipment,
4 Applies and bakes protective sealants to eledrical equipment.
5 Locates and cometts troubles in eledrical circuits or equipment.
& Reads and interprets blueprints and schematic drawings and utilizes small hand and
. power operaled tools.
7 Takes accurate measurements and instrument readings.
8 Operales and intecprets eledrical testing equipment necessary lo lroubleshool, repair and
adjust electrical systems.
9 Perfanns other dulies as assigned.
MANAGEMENT RESPONSIBITIT IS R T R i g
Reporting to this position are the following jobs and number of incumbents:
Job Title # Incumbents

Budget responsibilily for this pasition is:

| Budget Size Direct or Indirect impact
*

EﬁUﬁﬁﬁoméﬁEﬁiéﬁéﬂiﬁﬁUmsMeN:rs, e

»  Required to submil to and pass drug and alcohof tesling as mandated by the Federal
Transportalion Administration,

Must pass applicable tests.
Must pass a physical examination and perforn the physical adlivities associated with this position,
Required to possess a knowledge of the equipment operated by the Authority.

Must be familiar with the comect toois and machinery used in the repair and maintenance of rail

|
-23- :
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SAAAGE 255

RKINGICONDITIONS 0w

_ Occaslonally required to work outside, subject to varying weather conditions.

PHYSICABEMANDS TRRS e
L= Must have good eyesight and distinguish colars.

vehicle cars and buses, _

Required to be competent in the use of small hand and power operated tools and proficient In the
use of electrical testing and measuring equipment such as oscllloscopes, function generators,
frequency counters and digital multimeters.

Must possess a thorough knowledge of electrical and electronic theory.

Minlmum of five years of verifiable work experience in a recognized shop, inspecting, tasling,
repairing and rebuilding electrical and/or electronic components and equipment.

e ke

L AN O 15 S 4 20 g 45, o -
» 3 o) PN -

Y . TR Lo B

s Vet AV

oty =y e F5 s '&" STl
Works with or near baking and drylng equipment producing heat measuring 350 degre
Works with coating vamish and other sealants and is exposed to shop nolse and dust.
Supplies own hand and power operated tools,

5 or more.

S A NN N Seo A RS REZX AR IRy o TS e R § 10 ¥itvel
S AR, ke e R T L AN e R 48

' and maneuver maierla wtghlng up 1o 80 pounds.

Required to [ifL,

Electrical Worker0970.doc



THE CHICAGO TRANSIT AUTHORITY
POSITION DESCRIPTION

Job Schedule #: 0970 | Grade: {Hdy — [Union Affiliation: | 134
Position: | Electrical Worker-5051
Department: | Bus-Rail Maintenance
Location: | Bus Shops and Rail Vehicle Shops
Reports To: | Foreman Electrical Workers
Safety Sensitive Position: | Yes | Date: | May 31, 2002
EOBUION SUMBARYLT atiinisds /15 v e e o
Overhauls, repair damage and performs diagnosiic tests 1o electrical and elecironic systems on rail car
vehicles. Perform . diagnostic evaluations and rebuilds various electrical and electronic equipment.

PRIMARY RESPONSIBILITIES

LRS!

% time
1 Rewires, wires and overhauis raii car vehicles according to blueprints and written or oral
instruclions, S
2 Locates and cortecls trouble in elecincal and electronic and microprocessor circuits or
equipment during the repair or overhaul of rail cars,
3 Inspects, repairs, rebuiids, overhauls, tests and adjusts control groups; inverlers, molor

altermalor control Systems, printed circuit boards, low voltage power supplies, PA and
eledironic and microproscessor unifs,

4 Perdorms HVAC unit wining: truck wiring testing and troubleshooting,
5 Rewinds armatures and perfoms final {esting of assembled traction motors and motor
allemalors, .
G Reads and inferprels tlieprnts and schematc drawings and utiizés hand and power
operaled tools.
7 Takes accurale measurements and instrument readings
8 Operates and interprets electsical testing equipment necessary to lroubleshoat, repair and
adjust electrical systems.*
9 Performs other duties as assigned
MBNAGEMENTRESPONSIBILITIES AR
Reporting to this posiiion are the following jobs and number of incumbents:
Job Title # locumbents

Budgel responsibility for this posifion is:

Budget Size Direct or Indirect Impact
L

CHALLENGEST' o v v v s R
* l

?ébftﬁjiGAmNtE"XﬁEﬁiEﬂNCE'ﬁETQ'GIRETMENTs S Ve g I B A T s
* Required to submil to and pass drug and alcohol testing as mandated by the Federal

Traasportation Administration for safely sensitive positions.

Must pass applicable written and praclical tests in eledronics repair work in order to become
qualified 1o this position.

-25.
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* Required to possass a thorough knowledge of the electro-mechanical aspects of rall car and work
traln equipment operated by the Authority,

* Must be famiiiar with 1he tools and machinery used In the repair and maintenance of rail vehicle
cars,

¢ Required to be proficient in the use of hand and power operated tools used in electro-mechanical
maintenanca and repair and adept in the use of elecirical testing and measuring equipment such

Must possess a thorough knowledge of electrical and electronic theory.
Must pass a physical examination and perform the physical adlvitles associated with this pasition.

WORKINGICONDIONSssa e
* Occasionally wo
degrees qr more,

*  Occasionally works with vamish coatings and other sealants and is exposad to usual shop noise
and dust.

Supplies own hand and power operated tools.

Occsslonally required to work outside, subject to varying weather conditions.

Employees within this dlassification may be required to perform some or all of the dutles of
Electrical Works within job schedule 0970
ST “,»‘ 5

PHYSIGANDEANDS s
* Required to ifi, cany and mane

R LT T ; g e S
' > A . Soniy L, ¥
G T 1 M (I v,t-.’»,.'«,t,-’..}
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No. 8: Bus Wheelchair Lift Maintegance

AGREEMENT

This Agreement, made this day of Teeo » 1993, by and
between the Chicago Transit Autharity (“the Authority™) and Local Union
134, International Brotherhood of Electrical Workers (“the Union"),

WITNESSES:

HHEREAS, certain Electrical Horkers represented by the Union are
engaged in duties concerned with repairing and maintaining wheelchair
1ifts on handicapped-accessible buses; and

WHEREAS, these duties require specialized training; and

WHEREAS, the parties agree that the nature of the dgties is such that
a premium is appropriate for the performance of such duties; and

WHEREAS, the parties agree that the establishment of sugh a premium
is not intended to create a precedent for performance of duties other than

the repairing and maintaining of wheelchair 1ifts on handicgpped-
accessible buses; .

NOW, THEREFORE, the parties agree as fallows:

1. Electricat Workers who have been trained in and assigned to the
duties of bus wheelchair 13ft maintenance and repair will receive a
premium of twenty-five cents {$ .25) per hour for each hour or portion

thereof that they are engaged in the performance of such specialized
duties, :

2. This agreement and the premium payments set forth in paragraph

one, above, are retroactive to the pay period beginning closest to
March 1, 1992

3. This agreement and its terms and conditions apply oaly to the
present issue of wheelchair lift premiums and have no applicability to any
other issue between the parties. The Authority and the Union specifically
agree that this agreement shall not be used as a precedent in any future
discussions, negotiations, arbitrations, administrative or tegal
praceedings, except as may be necessary to enforce the provisions hereof.

THIS AGREEMENT is signed this fqw day of Tha , 1993 in
the City of Chicago, Cook County, ITlinois.

BY: :

CHIC RANSIT AUTHORITY g LOCAL 134, 1.B.E_W.
_// V) 4 |

David A Hillock’ n CArrdigli

Vice President
Bus Operations
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RHEELCHAIR LIFT PREMIUNM
AGREEMENT - CTA & LOCAL 134

, 1993

Dennis tlicevic
General Manager
Bus Heavy Maintenance

MVLJ; N

Grant Ward, or-
General Managef
Industrial Relations




No.9: Full-Time Temporary Capital Transfer

Agreement
AGREEMEBET
THIS AGREEMENT. made this 3. o« day of A, . 1995, by

and between the Chicago Transit Authority ("Ihe Authorily”) and Local 134,
International Brotherhood of Electrical Workers ("the Union”),

WITNESSES:

. WHEREAS, by letter of agreement dated March 23, 1990, the Authonily and the
Union agreed to the creation of Fuli-time Temporary Capitat Electrical Workers
positions, and

WHEREAS, under the terms and application of this letter of agreement,
employees hired in such positions were eligible for promotion to Full-Time Permanent
Electrical Worker positions if such positions were to be filted at their work location, bul
were ineligible to transfer o permanent positions in other work locations: and

WHEREAS, Full-lime Temporary Capital Electrical Workers
(hereinatter, FTTC's) are, under the terms and application of the aforementioned letter
of agreement, subject lo administrative separation at the conclusion of the capital
project 1o which they are assigned; and

WHEREAS, the parties wish to provide Lhe possibility of additional
Opportunities for FTTC's to fill open, budgeted and available Electrical Worker
positions:

NOW, THEREFORE, the parties agree as foliows:

1. FTTC's with one or more years ol service with the Authority shall be
given the opportunily to transfer to full-lime permanent Electrical
Worker vacancies in Bus Heavy Mainlenance, Rail Heavy
Maintenance and System Maintenance via a posilion survey
circulated amaong them only after qualified lull-fime permanent
employees have exercised their fghls under established procedures
to transfer to such vacant positions.

2. Any FTTC fequesting a Iransfer pursuant 1o the loregoing paragraph
will be processed by FTTC seniofity provided their work records are
acceptabie and they pass a skilis proficiency test.



e Y S e v, Apebee i«

FTTElec.doc
May 12, 1995
Page 2.

3. Noiwithstanding the foregoing, any vacancy lo which an FTTC is
eligible 1o transfer pursuant to the foregoing paragraphs will be filled
in accordance with existing procedures under which 50% of Electrical
Worker openings are filled by Union-referred applicants and 50% by

Authority-referred applicants.

4. Any FTTC transferred pursuant to the foregoing paragraphs must
remain in the full-time permanent pasition to which he or she has
transferred for a period of not less than one year.

THIS AGREEMENT is executed in Chicago, llinais.

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, LOCAL 134

CHICAGO TRANSIT AUTHORITY

| i i % ; gi /
SenidrVice-President,
Qperations

/‘ Originated by:
i anager,
Contract Administration

Vice-President, | /
Human Resources

ﬁ,\_‘lwa—-{ﬂ

General Managef,
Industnal Retations
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No. 10: Establishment of High Speed Encoder
Technician Position

AGREEMENT

THIS AGREEMENT, made this [9x_day of July, 1996, by and between the Chicago Transit

Authority (“the Authority”) and Local 134, Intemnational Brotherhood of Electrical Workers (“the
Union”),

WITNESSES:

WHEREAS, the Authority has determined the need to establish the new position of High Speed
Encoder Technician; and

WHEREAS, the parties are in agreement that this new pasition should be within the bargaining
unit jurisdiction of the Union; and

WHEREAS, the parties recognize that the duties and responsibilities of the new pasition are
subject (o change as the Automated Fare Collection System, of which the High Speed Encoder
operation is 3 component, continues to be developed and instituted; and :

WHEREAS, the parties wish to set forth their agreement in a manner which does not present a
precedent for any present or future matter,

NOW, THEREFORE, the parties agree as follows:

(1) The High Speed Encoder Technician position is established within the bargaining
unit jurisdiction of the Union. Nothing herein requires the Authority to staff such a position or
positions.

posttion may well chaage over time, and agree to meet from time 1o time to re-evaluate the duties,

(3)  Asofthe date of this agreement, the pay rate of the High Speed Encoder
Technician will be equivalent to that of the pasitions of Testing Engincer il and Revenue Systems
Engineer [1, which, as of this date, is a basic monthly rate 0f $3,912.02, a biweekly rate of
31,805.55, and an hourly rate of $22.569. This rate will be increased at the same time and by the
Same amount as increases in the Testing Engincer If and Revenuc System Enginecr I1 rates.

(4)  Asthe Automatic Fare Collection System develops, the Autherity may, in its sole

" discretion, determine that more employees are required to perform duties as part of the High
Speed Encoder process. In such event, such employees’ union affiliation, wage rate, duties and
other terms and conditions of employment will be the subjects of negotiations between the parties,
and nothing herein shall apply to such subjects unless specifically agreed to.

-3~
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(5). This agreement is limited 1o the subject matter hereof, and shall not be used as a
Pfe?edem in any present or future discussions, negotiations, arbitrations, actions at law as in
€quity, or in any judicial or administrative forum, except as may be necessary to enforce the

provisions hereof.

This agreement is made this (€4 day of July, 1996, at Chicago, Illinois.

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, LOCAL 134

MW
Business Represzntative

| Originated by:

Manager, Contract Administration

AIs

CHICAGO TRANSIT AUTHORITY

I o g e

Senior Vice-President/Treasurer
‘Finance & Capital Mansgemeat

Q‘M”g&&(

Vice-President
Human Resources

Jr—A v, L.

General Manager, Industrial Relations

Pass Operations and Control

W

General Manager |\
Treasury
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.DATE 11 JUL g9¢ 09:18:01 RID 11670 18 APR 96 DUQUE

4

DOOC

. Job Descriptions: 5763

Jos - AUTH UNION DATE EST DATE REV
*SCHD.JOB TITLE LEVEL AFFIL YYYYMMDD YYYYMMDD
k==== SZm==o | mommems = = ==, =

5763 HIGH SPEED ENCODER TECHNICIAN HRLY .0134 960411
-5763 HIGH SPEED ENCODER TECHNICIAN

*DIV: ADMIN-GROUP: FIRANCE-DEPT. : TREASURY/PASS OPERATIONS
*LOCATION: 901 WEST DIVISION )

*REPORTS TO: MANAGER PASS OPERATIONS
*ANALYST: ¢

*APPROVED: S-Lw‘é Cpag

POSITION SUMMARY:

.-='

Operates, monitors ana controls pass encoding equip@ent in accordancg
with established routines and procedures; directs, instructs and trains

new and established operators in the operation of high-speed

encoding(hse) equipment for the production of stored value, access and

identification cards, and in the packaging of fare media.

PRIMARY DUTIES AND RESPONSIBILITIES:

Serves as the pPrimary operator of ﬁiqh Speed Encoder(HSE) equipment.

Assists in determining appropriate equipment settings and operating
instruction for the High-speed Encoder and related materials.

Provides ongoing training, instruction and advice to staff in the

Operation of HSE, inventory procedures, and production of stored value,

access and identification cards.
Monitors and controls the operation of HSE equipnent.

Reviews operational instructions, determines correct machine
application, and makes changes as appropriate.

Performs timely audit procedures and maintains accurate records of all

defective fare media processed.
Troubleshoots ang resolves equipment problens as necessary.

Resolves minor encoder hardware/software problens.

Informs appropriate personnel of problems with computer hardware and
softwar

e that cannot be corrected through reqular procedures.

Establishes and maintains inventories and perpetual audits of stock
materials used for the pass encoding and packaging process.

Sets aside defective materialsg for accurate inventory control,
Prints special forms and reports as directed.

Monitors communications network and online systems to ensure
Correctness of coded information and instructions.

-33-
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Checks operating room conditions ,to ensure optimum ventilation and
temperature,

Maintains records and logs of machine operation data.
Loads input and output units with appropriate stock for opsrating ri

Codes and controls output material data and maintains disks to ensu:
retention of critical infermation in various libraries and files.

Performs rudimentary first-line maintenance on encoding equipment.
POSITION REQUISITES:

Required to possess the skills necessary to operate and direct othe;
the use of the high-speed encoder.

Hust have thorough knowledge of all phases of the Authority’s pass
operations.

Required to possess the skills necessary to understand and execute
complex oral and written instructions relating to the operation of
electronic computer-ajided encoding equipment.

Must possess the knowledge and skills necessary to operate mainfram
personal computer systems to develop and maintain business applicat:
using appropriate hardware and software, particularly relational
databases such as FoxPro, Access And Paradox.

Required to possess a temperament suitable for maintaining effective

relations with various levels of Authority personnel and external
contacts.

Required to possess the knowledge and skills necessary to execute bx
production and development operations related to the high-speed enct

Must possess the discretion necessary to work with confidential
information.

Must possess a knowledge of the procedures and techniques of invent:
control.

EDUCATIONAL REQUISITE:

Required to possess a Bachelor’s Degree in Engineering, Computer
Science, or a combination of education and experience relating to tl
position.

EXPERIENCE REQUISITE:

Must possess prior experience as a Systems Technician or comparable
position.

WORKING CONDITIONS:
May work various hours and days to meet production needs.
Exposed to noise from encoders and packaging machinery.

Regularly lifts boxes weighing np3 to 50 pounds.
-34-
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Position involves fregquent standing and walking.
Subject to €Xposure to hazardous materials.

Hay be required to wear security clothing.

++<++ END REPORT .....
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No: IT: Défining “A” and “B” Work

AGREEMENT

THIS AGREEMENT, made this ~2evd dayof __Octowr 1396, by
and between the Chicago Transic Authority (hereinafter, “the Authority”) and the International
Brotherhood of Elccmrical Workers, Local 134 (hercinalter, “the Union™),

WITNESSES:

WHEREAS, the Authority and the Union wish to define the scope of wark for which the

“A" Electridian hourly wage rate will be paid as distinguished from the scope of work for which
the “B” Eleatrician hourly wage rate will be paid.

NOW, THEREFORE, the partics agrec as follows:

! All dearidians represented by the Union will receive the “A” Electrician hourly
wage rate when performing “A" worls, 25 defined herein, and will reccive the “B” Electrican
hourly wage rate when performing “B” work, as defined herein.

2. Types of wock and the rates (o be paid therefore are categorized as follows:

A Escalator Serviee By the terms of this Authority-Union Wage and
Worldng Conditions Agreement presendy in effect, Escalator Servicermen
are to recetve the “A” Elearidan hourly wage rate.

B. New Construction  Creation of new elearnical cquipment or instaliation
of new dectrical facilities where noac has existed before is defined as new

construation and Electridans pecforming such work will receive the “A”
Elecuridan hourly wage rate for such work. The maintenance
construction electrical graup shalt continue to receive the “A” rate of pay.

C. D&Dﬂ!ﬂ!mmg_qm Demolition and/or removal of electrical
cquipment or facilities without replacement or substitution shall reccive 2
“B" tatc of pay. It is noted that Eleatridans are guaranteed such work
only if the material removed is to be ceused.

D. URgl'_acﬁ_ug_ngm Upgrading occurs when electrical equipment or
fagiitics are replaced by units of greater capacity and conaurrent
alterations are made to use such greater capadity. Such upgrading work is
“A” wock, However, if a unit of greater capadity is installed only as a
substitution for 2 unit of lower capadty without concurrent alterations to
improve service capacity, such installatian is considered to be a
replacement and is “B* work, All conduit work, redreuitey for a
permanent seevice and bus bar alteration assadated with the upgrade are
“A” work and the electrician performing the work shall reccive “A™ rate of
pay.
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I Replacement is the substitution of new like-
in-kind equipment or fadilities for original equipment or facilities. Like-in-
kind equipment or facilities will not necessarily be identical to the original
equipment or fadlities, but will not necessitate an increase in service

renovation performed by other employees or contractors. Such
replacement work is “B” work. If such replacement enails relocation of
facilities or equipment which requires more than two lengthsof pipe
theavy wall or thin wall} to move the equipment from the original site or
upgrading the service capacity of the fadlities or equipment, the work is
“A” work.

Special Work Any future technological advances or work that may
require special and/or additional training will be discussed between Union
and Management, Waork presently paying “A” rate will continue to pay
the “A” rate. For example, this includes but is not limited to “A”
nstruction, Bus Bar Bending, and Fiber Optics, ’

The Authority will not hold “B” elearricians who are not properly trained
to CTA pipe bending standards unqil they are properly trained.

This Agreemen is made this _li_ day of —-Ou"lv-'\, 1996, at Chicago,
[inois by:

INTERNATIONAL BROTHERHOOD CHICAGO TRANSIT AUTHORITY
RKERS

OF ELECTRIC

LOCAL 134

el 4

Michael Fedanzo

AL WO

N ,) Ay,

Vice President

Business Represcniative Construction and Maintenance
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Vi L
i
General Manager
[ndustrial Relations Department
Vice President ¢ .
Human Resources
Originated by:

immtblant 0

JEB/#



No. 12: High Speed Eacoder Assistant
-Agreesient
AGREEMENT

THIS AGREEMENT, made this T, dayof Jeatco b . 1998, by and
between the Chicago Transit Authority (“the CTA") and Local 134, Incernagonal Brodierhood
of Electrical Workers (“che Union"),

WITNESSES

WHEREAS, the CTA is in the process of establishing the new posidon of High Speed
Encoder Assismnt; and

WHEREAS, the parties are in agreement that this new position should be within the
bargaining unit jurisdicton of che Union; and

WHEREAS. the parties recognize that the duties and responsibilites of the new position
are subject o refinement; and

WHEREAS, the parties wish to set forth their agreement in a manner which docs not set
a precedent for any present or future matter;

NOW, THEREFORE, in consideration of the muwal covenanss set forth below, die
parties agree as follows:

1. The High Speed Encoder Assistant position is esmblished within the bargaining
unit jurisdicton of the Union. Nothing herein requires the CTA o staff this pasition.

2. The job description of the High Speed Encoder Assistanc is attached hereto and
incorporated by reference herein. It is subject to revision from dme m tme upon notice to the
Union and an opporaunity to meec and agree upon such revisions.

3. As of the dare of this agreement, the initial and progression pay rates of the High
Speed Encoder Assisant will be those of an Engineering Assisaanc hired or transfering inw the
bargaining unit on or after December 26, 1990. The rates will change at the same time and by
the same amount as changes in the Engineering Assistant’s rates. As of the date of this
agreement. the inital and progression rates of High Speed Encoder Assistane are as follows:

Progression Period Monthly Bi-weekly Hourly
1-12 months $2.930.86 $0.352.70 $16.909
13-24 mondis - 3.126.25 1,442.88 18.036
25-36 moadhs 3.321.64 t533.06 19.163
37-48 months 3,517.03 1,623.24 20.291
Thereafter 3.907.81 1.803.60 22.545
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4. This agresmen; i limited to che subject of the High Speed Encoder Assistant
position, and shall not be used a5 a precedent in any present or future margars, issues,

controversies, discussions, Degotidtions, grievances, arbizadions, complaints, actions at faw orin
equity, or in any judicial or administraive forum,

THIS AGREEMENT Is made on the date hereof gt Chicago, [llinois.

NTERNA'I'IONAL BROTHERHOOD CHICAGO TRANSIT AUTHORITY
OF ELECTRICAL WORKERS

LOCAL 134

Business Represenmative ‘// Senioc Vice-Predident
. Budget and Capimal Finance

3 = ! {
General Managcf

Treasury

Employes Services

b\

" General Manager *
Industria| Relations

JEB/ab



THE CHICAGO TRANSIT AUTHORITY
POSITION DESCRIPTION

Job Schedule # [5890 | Grade: [Fiiy [ Union Aftiliation: | 0134

Position: | High Speed Encoder Assistant
Department: [ Treasury

Location: | 901 West Division
Reports To:

Safety Sensitive Position: | | Date: T May 31, 2002

T SO AT S Nt R PT ¢ T AT AT RS TS g Y s S T R T AN RN
R O T e S R e

-\ kN St Ot
% time

Seives s e seoondary operalor of Figh Spoed Encoder (1SE] Squpmanl

Assists in determining appropriate equipment settings and operating Instruction for the
Hi Encoder and related equipment. -
Assists High-Speed Encoder Technidan in monitoring and controliing the operations of
HSE Equipment.

Assists In the auddl performance of procedures and maiatains accurate records of all
defedlive fare media processed.

Troubleshools and rescives equipment problems.

Resolves minor encoder hardware/software problems.

Informs supervisor and management personnel of problems with camputer hardware and
software that cannot be comecled through reguiar procedures.

Maintains inventories and perpetual audits of Stock malenals used for the pass encoding
and packaging process.

Sels aside defective maltenals for accurate inventory control.
Prints spedial forms and reports as direcled. .

Monitors communicalion network and onfine systems to ensure cormeciness of coded
information and instructions.

_Checks operaling reom condilions to ensuce o imum ventitalion and {em ture,

Assists the High Speed EncoderTechniGan in maintaining records and logs of machine
operation data. ; -

Loads input and units with a riate stock for operating runs,

Codes and controls oulput material data and maintains disks to ensure retention of critical
Information in vatious fibraries and files.

©| o _f_"stmm R L

"N
-t

pre N PN
[X]{

P Y
W

6 Performs nudimentary ficstdine maintenance on encoding equipment.
1 Assists In the pa of encoded fare cards,
8
8

Pedomns the duties of the High Speed Encoder Technigan in the Technician's absence. ,
Performs ather duties as a

.« "oy
A | =h AIJ .

ssigned.
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.. —Reporting 1o this postiion are the fallowing jobs and number of incumbents:
ob Title

# Incumbents

Budget responsibility for this pasilion is;

' { Budget Size |_Direct or Indiroct impact__|
High Speed Eacoder Assistantdoc
41-
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necessary

Required 1o possess the
instructions relating to the operation of electronic com
Must possess the knowledge and skills necessary
systems {0 develop anden?galrualn business
particularly relational databases such as
Required to possess a temperament suitable for
of Authority personne! and extemnal contracts,
Required to possess the.
development operations related 1o the high-speed encoder,
Must possess a knowledge of the
Required o possess a Bachelor's Degree as an Engineering,
of education and experience relating to this posttion,

Must for rience as an neering Assistant or com

INGCONBHIDNSE A
May work varlous hours and days to meet production needs,
Exposed to nolsa from encoders and packaging machinery,: -
. Regularly iifts boxes weighing up to 50 pounds,

Position involves frequent standing and walking.
Subject to expasure to hazardous materfals,
May be red to wear security clothing.

applications using appro

B0G

knowledge and skills necessary to execute both

coder.
eddge of all phases of the Authority's Fare Media operations.
skllls necessary to understand and execute complex oral and written

puter-alded encoding equipment.
to operale mainframe and personal computer

priatehardware end software,

FoxPro, Access and Paradox.

aintal refations with vardous levels

production and

recadures and techniques of inventory control,
: Computer Sciencs, or 8 combination

rable ion,

RS R ENANDSE

A

3

ed g
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No. 13 Full-Time Temporary Employees for
Capital Projects

Chicago Trafisit Authority

- —
r— e i
L Mecchandise Mact Plaza, P.O. Box 2555
e Chicage, Niincls 50654¢
{12 664.7200

June 25, 1999

Mr. Mike Fedanzo

Business Represenlative

Inlernational Brotherhood of Hectrical Workers
Local 134

600 West Washington Streel

Chicago, Riinais 60606

Re: Full-Time Temporary Employees
for Capital Projects (FTTC)

Dear Mr. Fedanzo:

As we have discussed, the Authority has received capilal improvement funding for
numerous projects at Skokie Shops.

As a resull of this funding, the Authority is prepared lo hire full-ime temporary
employees for positions within the Union's bargaining unil. At this time, the number of

¢ employees needed is expecled {o be five and the durction of the projects is expected
lo exceed two years.

L. Employees will be hired as FTTC's and will be informed that they will be
required 1o resign or be separated at the end of the capilal project (o which they are

- assigned il budgeted full-time permmanent positions are nol available in which to place
them. .

They will begin to receive nocmal vacation credil for days worked: they will becorp?
eligible for holidays under the terms of the CTA-Union Wages and Working Condilions
Agreement; and they will become eligible for the full-time employees’ group

insurance package under the same lerms as a newly hired [ull-ime permanent
employee.
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Mike Fedanzo
Page 2
June 25, 1999

a For example, an employee hired on April st will
continue lo be eam FTTC employee on and after July 1st,
but will be able to take and be paid for the scheduled
work day preceding Christmas Day, since this holiday
occurs more than three months dler fuly Ist. The employee
would not be eligible for the Fourth of July holiday, since
under the terms of the CTA-Union Agreement, no holiday
guaraniees apply for the firs! three months of permanent
employment, and, for the purpose of the holiday benefi,

the FTTC employee is being treated as a permanent employee
as of July 1st.

b.  For example, given the above April Ist-July 1t scenario,
the FTTC employee énd his or her dependents are eligible for
hospilal and medical benefits on Oclober Ist, just as any other
employee who became permanent on July isl

3. . Asslaled above, the FTTC employees will not be given pension credit -
nor be required (0 make Pension conlributions.

-4, In the event full-time pPermaoment posilions become available during the
capilal projects period, FTTC employees with an accepiable record will be given firsl
preference for such open posilions (unless such preference would raise promolion
and/or ramsfer issues, in which case the Union and the Authority will agree on a
mutually acceptable method of assigning preferences). The FTTC employee will be
placed in the position and will be given credit for the period spent as an FTTC. For
example, if the employee has been an FTTC for six months or more, he will
immediately become full:time permanent employee.

S. In the event that the FTTC employee cannol be placed in a full-lime

-Permanent position at the time that the capilal project work o which he is assigned

concludes, he or she will be required (o resign or be administratively separated.

6. Any qualified relerence submitied by the Union for (he FTTC positions
will be given firs prelerence [or hiring into those posilions. To be considered
qualified, an applicant musi satisty all the criteria emd fulfill el of the obligations

required for placement in q journeyman position with the Aulhority. Please keepin
mind the Authority's affirmative action commilments.




Mike Fedanzo
Page 3
June 25, 1999

If the above is acceptable 1o the Union, please so indicate by signing below and
retumning one of the two duplicate oriqi als to me. (The second original is for your
records.) If you have any questions, please contact me immediately.

Very truly yours,
APt i 5 5 'lA'L"ﬂ

[erhes E. Bidwill
Contract Administration

JEBAs

ike Fedanzo
Business Representative
Intemational Brotherhood of Electrical Workers

Local 134
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No. 14: Additional Testing Engineet
Classification for West Shops
Chicago Transit Authority

Mecchandise Mart Plaza, Q. Box 3555
Chicago, Llinols Gogs4 -
(312 664.7200

April 23, 2001

Mike Fedanzo ‘ .

Business Representative

International Brotherhood of
Electrical Workers

Local Unlon 134

600 West Washington Boulevard

Chicago, Illinofs 606{51

Re:  Additional Testing Engineer Grades
Dear Mr, Fedanzo:

The Authority Proposes to adg two gmdéé to the Testing Englneer
- Cclasslfication within Your bargaining unit.

Presently, there are four positions with the Testing Engineer classlfication,
Their Pay rates are as follows: .

Title : Monthly Hate Houcly Rate
Testing Engineer . $3,451.74 $19.914
Testing Engineer I 4,105.32 "23.685
Testing Engineer IT 4,265.87 24.611
Testing Engineer 111 4,431.21 -25.56%

We propose to add the arades of Testing Engineer IV and Testing Englneer V.
Job deseriptions are attached. : ’

; We propose to link the Pay rate of the Testing Engineer [V classification to
.the Local 134 A’ Electrician rate, which I believe is currently $30.50 per hour.

We propose to link the Testing Enginéer v pay rate to the Local 134 ‘A"

Electrician Foreman rate plus $1.50 per hour, which, assuming the present rate is
$32.50, would equate to $34.00,

The pay rate of the Testing Engineer 1V would Increase at the same time and
by the same amount as an 'A' Electrician. The rate of the Testing Englneer V would
increase at the same time as that of an "A’ Blectrician Foreman and by the same

amount plus $1,50 per hour, 3



e T .

. Mike Fedanzo
Re: Additional Testing Engineer Grades
Page2of 2

If the above propgsal is acceptable to the Unlon, please so indicate by having
the space provided belpw signed by the appropriate Union official. (You know
better than I whether or'not that should be you or the Business Manager.)

If you have any questions, comments or problems please cdrﬁact me at your
earliest convenience. N

-
.

Very truly yours,

b Bl

Jafnes E. Bidwlll
Contract Administration

: of Ie

Internatio
Local Union 134

[adz4. Date: ‘7/17/)// o/

ctrical Workers ‘

JEB/ab
Attachment
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T *SCHD.JOB TITLE ’ LEVEL AFFIL YYYYMMDD YYYYMMDD .
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6054 TESTING ENGINEER TV

HRLY 134 001128
(SAFETY SENSITIVE POSITION)
RT-TECHNICAL SUPPORT

-6054 TESTING ENGINEER Iv
*‘DEPARTMENT: SYSTEMS MAINTENANCE SUPPO
‘REPORTS 'TQ: SENIOR PORER ENGINEER

*LOCATION: 312 SOUTH FRANKLIN AND VARIOUS FIELD LOCATIONS
*‘ANALYST: E DUQUE :

°APPROVB%€ Voo /@ dag_ APPROVED; p o/ﬁ/@

BASIC FUNCTION:

Investigates electrical and mechanical problems related to construction
and maintenance equipment. Provides technical support and assistance to

various Authority departments. Provides direction and assistance to
. Testing Engineers I, IT and III.

*

PRIMARY DUTIES AND RESPONSIBILITIES:

Tests and calibrates various electrical and electronic devices and
equipment in the substation

S, Subways, and other Facilities Maintenance
Sections,

Investigaates, diagnoses and coordina
conversion, distribution and control
and/or operated by the Authority.

tes problems related to electrical
systems within facilities owned

Develops and reviews te

sting procedures and standards involving the
. Authority’'s electrical,

electronic and electromechanical equipment.

Assures that procedures and standards are being adhered to by
subordinate engineers

Pevelops and reviews specifications for new equipment purchases.

Acts as project manager or resident engineer for various Capital ‘
Improvement and Maintenance projects.

Evaluates  infrastructure needs and recommends or initiates capital
improvement efforts.

Develops and coordinate

S special projects such as asbestos abatement,
third rail geometry tes

s, PLC retrofits, equipment modifications, etc. -

Represents the Authorit

y at field inspections of contract construction .
to assure adherence to

specification requirements.

Interacts with Authority departments and external contacts.

Investigates causes of co

rrosion on underground structures and
determines actions needed

to mitigate damage.

Determines cause of equipment failures and recommends measures to
prevent re-occurrence .
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‘Directs maintenance sta¥f on non-routine
equipment.

repairs and modifications of
Assists safety

department in acecident investigations and safety related
incidents. g

ns and/or new design of electrical circuits
and apparatus as needed to maintain Authority operations.

Reviews and approves des

ign modifications submitted by subordinate
engineers.

Provides cost estimates and implements design changes.

Evaluates and d

evelops software for the Authority's maintenance
purposes.

-Updates blueprints and cap drawings to reflect field conditions.

Repairs test instrument and electronic-equipment.

Prepares written Feports on field surveys, test results and
infrastructure needs.

Supervises and coordinates less experienced Testing Engineers,

Sets up and runs emergency generators during power outages.

Is on 24 hour call for emergency overtime.

Directs department personnel during emergencies.

Acts as Senior Pow

er Engineer during the Senior Power Engineer's.
absence.

Performs other duties as assigned,

POSITION REQUISITES:

Required to submit to and Pass drug and alechol testing as mandated by .

the Ffederal Transportation Administration for safety sensitive
positions. '

Required to have a thorough knowledge of electrical theory and its

application to the testing and troubleshooting of electrical and
electronic apparatus and components, ’

.

Must have a theore

tical and practical understanding of electromechanical
functions, .

.

Required to have a thorough undefstanding of the operating .-principles of

electrical apparatus routinely tested.

Must have the skills and attributes necessary to accurately draw, read,
interpret, and modify schematic diagrams and blueprints.

_S B oo e e e
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45 necessary to communicate clearly and a
Lomprehensively, b

oth orally and in written reports.

Must possess the knowled
personal computer syste

business applicatiens using software such as Word, Excel, C++, Access,

Required to possess a suitable temperament and disposition to maintain
amiable

and effective working relationships with various départments of
the Authority and outside contacts,

‘
processor theory and design of logic
on Lo equipment contrels,

Required to understand micro
circuits and their applicati

Réquired to be familiar with various phases of contract construction and
their interaction with other departments. .

Must have a thorou

gh knowledge of the Authority's electrical and
distribution syste

m and substation electrical drainage systems.

Required to pass a physical exami

nation and perform the physical
activities associated with this p

osition.
Must have a valid Illinois driver license.
Must pass applicable tests.

EDUCATIONAL REQUISITE:
Required to have a Bach
combination of educatio
position.

eloc's Degree in Electrical Engineering or a
N, training and experience relating to this

EXPERIENCE REQUISITE:

Must have a minimum of 2 (two) years experience as a Testing Engineer
ITT.

Must have excelled as a Testing Engincer [II and demonsgratgd his/her
ability to conquer challenges and make consistent contributions in area
hot generally required from a Testing Engineer III.

PHYSICAL DEMANDS:
Extensive standing and walking.
Required to climb ladders, bend, and stoop.

HMast lift and carry testing instruments weighing up to 50 pounds.

WORKING CONDITIONS:

Works in close proximity to electrical apparatus which are energized in
excess of 12,000 volts AC and 600 volts DC.





